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This activity has been planned and implemented by the National Center for
Interprofessional Practice and Education. In support of improving patient care, the
National Center for Interprofessional Practice and Education is jointly accredited by the
Accreditation Council for Continuing Medical Education (ACCME), the Accreditation
Council for Pharmacy Education (ACPE), and the American Nurses Credentialing Center
(ANCC), to provide continuing education for the healthcare team.

Physicians: The National Center for Interprofessional Practice and Education designates this live
activity for a maximum of 1.5 AMA PRA Category 1 Credits™.

Physician Assistants: The American Academy of Physician Assistants (AAPA) accepts credit from
organizations accredited by the ACCME.

Nurses: Participants will be awarded up to 1.5 contact hours of credit for attendance at this
workshop.

Nurse Practitioners: The American Academy of Nurse Practitioners Certification Program
(AANPCP) accepts credit from organizations accredited by the ACCME and ANCC.

Pharmacists: This activity is approved for 1.5 contact hours (.15 CEU) UAN: JA4008105-0000-18-
062-L04-P

The National Center for Interprofessional Practice and Education is supported by the Josiah Macy Jr. Foundation, the Robert W ood Johnson Foundation, the Gordon and Betty Moore

Foundation, The John A. Hartford Foundation and the University of Minnesota. The National Center was founded with support from a Health Resources and Services Administration Cooperative I l I V E R S I TY O F M I N N E S OTA

Agreement Award No.UE5HP25067. © 2018 Regents of the University of Minnesota.
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Disclosures:

The National Center for Interprofessional Practice and Education has a
conflict of interest policy that requires disclosure of financial relationships
with commercial interests.

Mary Knab, Victoria Hornyak, Rebecca Santos-Inzana, Rachel
Jantea, Susan Meyer and Maureen Schnider

do not have a vested interest in or affiliation with any corporate
organization offering financial support for this interprofessional continuing
education activity, or any affiliation with a commercial interest whose
philosophy could potentially bias their presentation.

The National Center for Interprofessional Practice and Education is supported by the Josiah Macy Jr. Foundation, the Robert W ood Johnson Foundation, the Gordon and Betty Moore

Foundation, The John A. Hartford Foundation and the University of Minnesota. The National Center was founded with support from a Health Resources and Services Administration Cooperative I l \/ M
Agreement Award No.UE5HP25067. © 2018 Regents of the University of Minnesota. N I E R S I TY O F I N N E S OTA
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All workshop participants:
« Scan your badge barcode or sign in to each workshop

« Complete workshop evaluations (paper) and end-of-Summit evaluation
(electronic)

Those who purchase CE credit:
* MUST sign in to receive credit

*  Will be sent a certificate after the Summit

****[f you would like CE credit but have not purchased it, see Registration

The National Center for Interprofessional Practice and Education is supported by the Josiah Macy Jr. Foundation, the Robert W ood Johnson Foundation, the Gordon and Betty Moore

Foundation, The John A. Hartford Foundation and the University of Minnesota. The National Center was founded with support from a Health Resources and Services Administration Cooperative l l \/ M
Agreement Award No.UE5HP25067. © 2018 Regents of the University of Minnesota. N I E R S I T Y O F I N N E S OTA
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Massachusetts General Hospital and the MGH Institute of Health
Professions have partnered with the

University of Pittsburgh to expand their Interprofessional
Dedicated Education Unit model to Pitt and

UPMC. Using this partnership model, this workshop will to bring
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LEARNING OBJECTIVES

Using the MGH/IHP/Pitt/UPMC partnership as a model, learners
will be able to:

1. Connect with members of academic and clinical
interprofessional communities across the country to explore
potential partnerships.

2. ldentify leadership strategies to support development of
optimal interprofessional clinical learning environments.
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AGENDA

Introductions

Connect (12 m)

Orient to Institute of Medicine: Interprofessional Learning

Continuum Model

IPDEU Model Overview

MASSACHUSETTS === MGH INSTITUTE ¢ University of UPMC

GH —~ T o " :
& (JENEI\AL HO&,I)ITAL ‘T\” PlttSburgh LIFE CHANGING MEDICINE



WELCOME AND INTRODUCTIONS (ALL)

Welcome and introduce topic and presenting team, and that there
are worksheets on your tables- please take one- this is where you
will generate content along with us.

This is an interactive workshop. Will use “cases” to launch
discussion
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YOU, THE PARTICIPANTS

1. PLEASE DECLARE! 2. POLL EVERYWHERE 2. TABLE PAIR / SHARE

* Where in the World/US
* Clinical or Academic?

* Single or Partnered (in
213

 Self-ID as a leader in IPE
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CONNECT! (ACTIVITY) MARY & REBECCA

Stand and Declare!

Who is here?

Poll Everywhere (word cloud option for viewing responses would be awesome here)
PE1: List the characteristics of a high-quality IPE opportunity/experience.
PE2: What are you hoping to take home from this workshop?

Worksheet Introduction
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TRANSITION SLIDE

How we will explore opportunities to leverage Leadership and
Partnership to overcome barriers and capitalize on facilitators:
(Vignette—> 1,4,all > Exemplar experience of MGH/Pitt - update
worksheet)

Notes: Every vignette has 1 MGH and 1 Pitt “facilitator” and the
remaining 4 presenters circulate around the room and generate

MASSACHUSETTS ﬁf MGH INSTITUTE :.f"‘":“"’:*é:l University of

¥y GENERAL HOSPITAL < SIONS 2 1ttsburg‘h
g eneral Hospit O



VIGNETTE 1 (?)
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IPDEU MODEL OF IPE (MAUREEN & SUSAN)
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VIGNETTE 2 (MAUREEN & SUSAN)
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VIGNETTE 2
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VIGNETTE 2
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VIGNETTE 3 (VICKI & REBECCA)
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VIGNETTE 3
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VIGNETTE 3
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VIGNETTE 4 {RACHEL & MARY)
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VIGNETTE 4
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VIGNETTE 4
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FACILITATORS & BARRIERS

These are threaded throughout the cases, we just need to highlight
them for what they are
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ASSESS YOUR OWN STRENGTHS

This should come out with the cases too. In addition, have people
think about their assets and experience as strengths. Tie it back to

original networking activity to pair people with complementary
strengths.
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CLOSING

Ask audience to share take home points or breakthroughs in
problem solving of issues they’ve been battling or strategy they
plan to use in next year.
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EXTRA SLIDES
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CASE 4
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CASE 5
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CASE 1
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CASE 2
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